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Brussels, 2 June 2008
European network set to boost women in power

European European networknetwork of of womenwomen in in decisiondecision‐‐
makingmaking in politics and the in politics and the economyeconomy

Female decision-makers from around Europe will today meet for the launch
of a new EU-level network of women in power. The group aims to promote
women in decision-making positions in politics and the economy across
Europe. The inaugural meeting will be opened by Equal Opportunities
Commissioner Vladimír Špidla and by Zita Gurmai, Vice-Chairwoman of the
European Parliament's Committee on Women's Rights and Gender Equality.
Commission Vice-President Margot Wallström and Budget Commissioner
Dalia Grybauskaité will join the network for a discussion over lunch.
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OvercomingOvercoming obstaclesobstacles for for womenwomen in in 
decisiondecision‐‐makingmaking in in corporationscorporations

Countries are choosing their own models: 

• Private initiatives and joint public/private 
initiatives, like charters, websites 

• Corporate governance codes (Finland) 

• Legislation (Norway, Spain, France) 
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KeyKey elementselements of of Norway’sNorway’s approachapproach

• History of quota‐setting

• Initiative of Minister of Trade and Industry

• Legislation part of Companies’ Act 

• Violations carry penalties

• Preparatory activities and involvement
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KeyKey elementselements of of Finland’sFinland’s approachapproach
• Comply or explainComply or explain
principle

• Applicable to listed
companies

• Gender‐neutral

• Linked to competency• Linked to competency
of individuals and teams  
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CompaniesCompanies’ ’ policiespolicies

• Diversity and inclusion framework

• Mentoring programs

• In‐company women’s networks (Employee 
Resource Groups) 

• Intra‐company networks

• External activities
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Legal Legal quotasquotas more more effectiveeffective thanthan
party party quotasquotas

20‐10‐2009 ©Centre for Inclusive Leadership 7

Source: European Parliament study, Sept 2008
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Source: European Parliament
study, Sept 2008


