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European network of women in decision-
making in politics and the economy

Brussels, 2 June 2008
European network set to boost women in power

Female decision-makers from around Europe will today meet for the launch
of a new EU-level network of women in power. The group aims to promote
women in decision-making positions in politics and the economy across
Europe. The inaugural meeting will be opened by Equal Opportunities
Commissioner Vladimir Spidla and by Zita Gurmai, Vice-Chairwoman of the
European Parliament's Committee on Women's Rights and Gender Equality.
Commission Vice-President Margot Wallstrdm and Budget Commissioner
Dalia Grybauskaité will join the network for a discussion over lunch.
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initiatives, like charters, websites

e Corporate governance codes (Finland)
e Legislation (Norway, Spain, France)
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e Legislation part of Companies’ Act
* Violations carry penalties
e Preparatory activities and involvement

20-10-2009 ©Centre for Inclusive Leadership

20-10-2009



20-10-2009

Centre for Inclusive
+9@® Leadership

Recommendation 9 = Number, composition
and competence of the directors

The number of the directors and the composition
of the board shall make it possible for the board
to discharge its duties in an efficient manner. The

companies cemposition shall take into account the needs
of the i and the
stage ofli; cn‘mprany. A person to be elected to
e Gender-neutra I the board shall have the qualifications required by

the duties and the possibility to devote a sufficient
amount of time to the work. Both genders shall be

* Linked to competency it
of individuals and teams
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* In-company women'’s networks (Employee
Resource Groups)

* Intra-company networks
e External activities
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Figure 4. Women’s rep ion in for1al

by type of guota

Women's representation according to quota type

WWomen's representation %

Legal Quotas Mo Quotas Party Quotas

Type of Quota

Source: European Parliament study, Sept 2008
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Talde I Wonren's rep fous iy snatorsal parl; i the EU/EEA e Jevel of
Horn and electoral svsiem wer flouse or wicameral parliamertr)
Womea's Trpe of quom Electoral
sepresenmation ayaem
limchmnl
47,37 (2006) Paty guoms L PR
4200 (2007 No gnotas List PR
J1.3% G005) Faiy qoous Li P,
EYEL ] Ko guerss Lot PR
36.7% (3006) Pastr groas L PR
36T (2007) Leggalated griotas List PR,
36.3% (2008) Legislated quiotas List PR,
32 B (2006) Pasty qpatas List PR
31 8% (2005) Pasty quotes MMP
31.7% (2007) Pasty goms Lis PR
240% (2003) o gootas List PR,
Z3 8% (2007) No guotas Lust PR,
1.3% (2005) Legilaed quoras Lint PR
1,15 (2008) Pasty quoms Lt PR
20.8% (2003) No List PR
20.6% (2004) Party gaotas Pasallel
20.4%02007) Pasty quoms List PR
007 2004 Pasty guoms Lot PR
1510t
United Kingdom 19.8% (2005) 3 FPTP
Latraa 19.0% (2006) No gnotas Lut PR
france 5% (007) Legislated quotas ]
Greece 0P (2007) Pasty qactar List PR
Sowikin o (2006) Ho qaotss Lot PR
Czech Reprinbe 5% (2006) Pasty guonas Lt PR
Crpons 6% (2006) o guoms Lin PR
Lelaod 4 G007 o guerss STV
Slovenia 2% (2004) Legilated quotas List PR,
) BRoenana %% (2004) Pacty guotas List FR
Source: European Parliament Huagar 0.4% (2006) Pacty gotas AP
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