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representation in managerial functions?

e What are the benefits of having more women
in decision-making?
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Annual growth of women's and men’s employment, in EU-25, 1998-2005
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Employment rates iwomen and men aged 15 - 64) in EU Member States - 2006
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Employment rates of women aged 2049, depending on whether they have children
(under 12) - 2005

= Without children mWith children

Soure « Eurostat, Surapean Labour Forse Survey, annual averages.
Notes : o dats avaialbie for DK IE and 52

Source: EC report 7.2.2007
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Share of part-time workers in total employment, in EU Member States - 2007
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Source: Eurostat, Labour Forca Survay (LFS), Spring results. M Men
'DE: Provisional result. EE: for men, unreliable or uncertain data.

Source: Report on equality between women and men, European Commission, January 2008
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FIGURE 11: Gender pay gap in EU member states in 2007.
(Gap= 100-Wf/Wm)

Percartage points (100:WIWm)

Source: EU Commission 2009
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Female leadership
(= female share in highest decision-making bodies), 2006
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¢ Culture of innovation

e Legitimacy of power

¢ Quality of decision-making
e Ethical decision-making
e Better utilization of talents

* Results

Human rights
Effective labor market

EU’s competitiveness
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*  Source : Catalyst 2004 “The bottom line: connecting corporate performance and gender diversity”

e Corporate governance

— 4% of boards with 3 or more women identify criteria for measuring
strategy, whereas 45% of all-male boards do

— 94% of boards with 3 or more women monitor implementation of
corporate strategy whereas 66 % of all-male boards do

*  Source : Conference Board Canada 2002 “Women on Boards: Not just the “right” thing but the bright thing
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Absence of female rolemodels

Lack of access to networks

e Overrepresentation in staff and supporting
roles

Worklife balance issues
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